
 
  

CASC Manitoba Region 
AGM 2017  

Report Book 

Annual General Meeting 
Thursday, March 9 2017 

 
Dinner 5:30 
AGM 6:30 

 
Concordia Village I  

Multi-purpose Room 
200-1125 Molson Street 

 
Members: $25 
Students: $15 

(exact change at the door is preferred) 

We encourage you to 

read the attached 

reports ahead of the 

AGM. This year, we 

will not be hearing 

detailed reports, but 

instead will approve 

them as submitted, 

unless there are 

specific questions. 

This, we hope, will 

open up a bit more 

time to hear about our 

Strategic Plan 

initiatives, as well as 

open up more space for 

collegial conversations. 

 

 

Please print out a copy 

of this report to bring 

to the AGM. We will 

have limited copies 

available on hand. 

RSVP by noon on Monday, March 6  
to confirm your attendance: 

salstroc@gmail.com 
 

1. Please let us know of particular food allergies or intolerances. 
2. We are compiling some of the various ways we all contribute to our 

Strategic Plan. We’d love to have everyone submit some of the 
committee work, promotion, education, or research that you are 
involved in for your site (or region or province). Let us know a few of 
your favourite committees or areas you are involved in (1-3 is great)!  

 

mailto:salstroc@gmail.com
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Most of the time we forget to notice this place where we live – 
because we are so used to it, 

because we get so caught up in whatever our work is, 
whatever our lives are – 

But every once and so often maybe we notice and are filled. 
For a little while the scales fall from our eyes 

And we actually see 
the beauty and holiness and mystery of the world around us, 

and then from deeper down even than our hunger, 
restoring comes, nourishment comes. 

You can’t make it happen. 
You can’t make it last. 

But it is a glimpse, a whisper. 
Maybe that is all we can handle. 

 
Frederic Buechner 
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CASC MB AGM Agenda - March 9, 2017 
 

1. Call to Order & Reflection 
 
2. Greetings 
  
3. Agenda / Additions / Approval 

 
4. Approval of Minutes from AGM 2016 
 
5. Business Arising from AGM 2016 Strategic Plan  

a. Professionalism 

b. Marketing, Promotion and Advocacy 

c. Research 

d. Education 

6. Committee Reports 
To be approved without verbal presentation, unless questions have arisen… 

a. Regional Executive Committee Chair 

b. Strategic Plan Updates 

c. Regional Education Committee Report 

d. Regional Admitting and Education Standards Report 

e. Regional Professional Practice Report 

f. Regional Ethics Report 

g. Regional Past-Chair/Nominations Report 

h. Regional Student Representative Report 

i. Regional College Development Report 

j. Regional Educator’s Group 

k. Regional Finance Report 

l. Canadian Foundation for Spiritual Care Regional Report 

 
7. Reports from Related Organizations 

a. WRHA Spiritual Health Services Report 

b. Provincial Spiritual Health Services Report 

 
8. New Business 

a. Member achievements 

9. Thank you to Outgoing and Commissioning of Incoming Officers 
 

10. Adjournment 
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Regional Executive Chair Report 
Beth Sawatsky 
 

 
 

 
 
 
Motions from 2016 AGM 

1. The CASC MB Strategic Plan was presented and discussed. Minor edits and 
typographical errors were noted. The Strategic Plan was approved subject to the 
noted suggestions. 

2. The CASC MB Reports were approved as submitted. 
3. The external reports were approved as submitted. 
4. Changes to the CASC MB by-laws were discussed and approved as submitted. 

 
Key Highlights from 2016-2017 
 
CASC MB Strategic Plan 
The adoption of the CASC MB Strategic Plan at last year’s AGM has provided the 
framework for much of our work and our communication. Four of our members have 
taken on the responsibility of being a Lead for each of the four areas; 
 

Associate 
24 

Specialist 
25 

Student 
11 

Emeritus 
7 

2 2 
5 

2 

2 

22 

12 

1 

Congregations Corrections

CPE Supervisors Provisional Supervisors

Retired Hospital

PCH Mental Health

Membership 
At this time, CASC MB has 67 
registered members, a decrease from 
our numbers in previous years. 
Contributing factors may include a 
smaller number of active students, as 
well as an increase of non-CASC 
members being employed in spiritual 
health care positions.  

Employment 
Our CASC MB Community is skilled in 
a wide variety of professional 
environments.  
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Joanne:  PROFESSIONALISM 
Ferdinand:  MARKETING, PROMOTION AND     
              ADVOCACY 
Stepan:  RESEARCH 
Tim:   CLINICAL EDUCATION 
 
In some cases, this has meant identifying our collaborative 
work with other organizations and in other cases it has 
involved the creation of robust CASC committees. We are 
looking forward to sharing more about the work in each of 
our four strategic areas at the AGM. Needless to say – we 
have been busy!  
 

MAID Conversation and Resources 
CASC MB responded to the MAID legislation this spring in a number of ways.  

 We created and shared “Considerations for CASC Manitoba Members Regarding 
Medical Assistance in Dying (MAID)” with our members, to provide some 
recommendations based on nursing, social work, and similar papers created by 
CASC Alberta. 

 We focused our spring retreat on the personal impacts of MAID, facilitated by 
Mary Holmen 

 The WRHA provided a second, similar education day targeted to non-CASC 
members based on the success of the retreat which was also facilitated by Mary 
Holmen. 

We are aware that MAID queries and 
conversations are happening on a regular basis in 
our province, and that CASC members have been 
involved, sometimes significantly in these 
requests. We welcome any suggestions you have 
as we consider how to continue to provide support 
to CASC members as these conversations continue 
throughout the province. 

 
On the Web… 
CASC MB Newsletter 
Last spring, we began publishing a quarterly newsletter. We have had a lot of fun with 
this, and have enjoyed this method of engaging with members and sharing information. 
We welcome submissions of all kinds. 
CASB MB Facebook Page 
Our Facebook page currently has 35 members, and is a private page where events, 
thoughts, articles, and news is shared by many.  It is a place for informal place for quick 
social-media sharing, and if you’re on Facebook, we encourage you to join (search CASC-
Manitoba Region) 
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University of Manitoba Library Spiritual Health Services Website 
This is a university-based website which CASC MB members contribute to. The site is 
currently being updated, but is an interesting place to explore articles, books, and other 
information. We encourage you to take a look! 
http://libguides.lib.umanitoba.ca/spiritualhealth).  
 
 
 
 
We would like to acknowledge the extraordinary work of the Executive members who 
are completing their terms. Ferdinand Funk, Michele Barr, Jared Redekop, and Tim 
Frymire have cumulatively contributed hundreds (probably thousands) of hours 
providing leadership to our region. The impact of their work cannot be understated, and 
we are grateful for all of them.  We are happy to recommend incoming officers who 
have agreed to let their names stand to replace them, which you will see in the 
Nominations Report. We are also grateful for the work of Greg Dunwoody, who has 
taken on the role of the Step 1 Verifier for a number of years, as well as Ron Long who 
has been our regional representative and champion of the Foundation for Spiritual Care. 
Thank you all for your dedication to CASC. As a region, we have all benefitted from your 
passion and your vision. Thank you! 
 
 
 
There are numerous endeavors for us to share with you, which you will be able to read 
about in the following pages. It has been a busy year in the area of CPE changes, 
visioning for the future, imagining our future in the research realm, collaborating with 
the Provincial Steering Committee, and more. Our engagement level is high, and we 
appreciate the work of our members who are involved in site, regional and provincial 
committees. The work we all do contributes to our success as a whole – thank you for 
this work, and for your commitment to the profession, and to CASC MB. 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://libguides.lib.umanitoba.ca/spiritualhealth
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CASC Manitoba Strategic Plan Reports 
 
There is much promise in the competence of existing and emerging leaders who are 
eager to help shape the future of CASC MB as a major player in Manitoba’s spiritual 
health arena.  
 
The CASC Manitoba Strategic Plan is aligned with the Provincial Strategic Action Plan, 
and CASC members sit on a high-level committees and working groups for the Manitoba 
government and the provincial regional health authorities. There are multiple avenues 
for significant ongoing collaboration.  
 
When we consider all of our CASC MB members throughout the province, it seems likely 
that each of us are involved in supporting our Strategic Plan in some way – either 
through committee work, promotion of what we do to our sites, working with students, 
or collaborating with other organizations.  
 
Last year, CASC MB affirmed this document at our AGM, and since that time the work of 
fulfilling it has gained momentum. We are excited to report our progress to you in each 
of the four areas. 

 
 

 
 

Spiritual Health Care as a profession is in the formative stages. As such, its scope of 
practice is not widely understood, and it is frequently mischaracterized as primarily 
providing religious services. A lack of understanding of Spiritual Health Care 
Practitioners as professionals in the workplace diminishes the credibility of the 
profession, and creates unnecessary risks for clients and institutions.  To address the 
strategic goal of advancing the professional status of Spiritual Health Services, CASC 
Manitoba will enhance its efforts to: 
 
1. Communicate the scope of practice of qualified Spiritual Health Practitioners, so 
that the standards are known, understood, and respected by CASC members and their 
employers. 

1.Professionalism 
Advancing the professional status of 
Spiritual Health Services 
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2. Consult on the development of standardized job descriptions and requirements for 
effective staffing of spiritual health positions in the province. 
 
3. Increase efforts to provide quality spiritual health care education for all Manitobans 
in ways that are accessible, diverse, evidence-based, compassionate, ethical, and 
sustainable. 
 
4. Seek ways to ensure greater diversity of spiritual expression among members 
including spiritual, religious, and humanist. 
 
In moving forward with the strategic plan for CASC it was decided that we require 
emphasis on professional development aspects of the membership, with attention to 
continuing the development of credentials for individuals who are planning to stay in 
the discipline and professional milieu of spiritual care, including possible goals to teach 
and develop education resources.   
 
A second aspect of this focus is the development of teaching sites, or educational 
resources in the rural areas of the province.   
To this end I have been tasked with surveying the membership to ascertain the numbers 
of persons in process of CPE and of those who are working toward further professional 
development.  I have not started this survey process yet but hope to do in coming 
months. 
 
We celebrate the new graduates form each CPE program and encourage those with 
potential to move forward into further education and opportunities for leadership in the 
organization. 

 
 
 
 
 
 
 

 
 
 

Spiritual Health Care Services will benefit when members, employers, and professional 
colleagues better understand the essential value of spiritual care, the capabilities of 
practitioners, and the range of services within our circle of influence. To address the 
strategic goal of increasing the communication capacity and expanding the influence 
of Spiritual Health Services, CASC Manitoba will enhance its efforts to:  

 

2.Marketing, Promotion and 
Advocacy:  

Increasing communication capacity and expanding the 
influence of Spiritual Health Services. 
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1. Continue to seek broader engagement with members by communicating regularly, 
highlighting benefits, developing education resources, providing mentoring 
services, and maintaining an interesting and informative online presence. 
1.1. Three Newsletters were sent to our members in 2016 with highlights and 

important information; also posted on CASC national website 
1.2. U of M created space for Spiritual Health Care on their Website and is seeking 

content from our members to add to the website 
http://libguides.lib.umanitoba.ca/spiritualhealth/spiritual 

1.3. Exploring the possibility of bringing Dr. Christina Puchalski, GWish Founder and 
Director, to Manitoba for an Education Event in 2017. 

1.4. Spring Retreat – May 26th, at Light of the Prairies on MAID.  
1.5. Fall Education Day – was held in Morden on Oct. 25th, 2016 - ‘Dementia – The 

Journey of Forgetting and Being Forgotten’ with Dr. John Swinton and Dr. 
Michael Dyck 

1.6. A CASC Certification celebration was held in June for newly certified or re-
certified members.  

1.7. Support/Mentoring of new and disconnected members. 
 

2. Work collaboratively with relevant networks to provide consistent messaging 
geared appropriately to various audiences (members; industry professionals; 
general public).  

2.1. Develop public resources for education about spiritual health and bio-psycho-
spiritual model of care. CASC is partnering with the Provincial Strategic Plan 
Implementation Team and exploring possibility of developing an Annual Spiritual 
Health and Wellness Event (in discussion). 
 

3. Provide education for professional colleagues in workplaces.  
3.1. Promote the development of a training and education strategy for health care 

providers on leading practice in Spiritual Health Care.  
3.1.1. Collaboration with WRHA to develop a Spiritual Health Care Training 

Module for Acute Care staff and Long Term Care staff.  
3.1.2. Education opportunities currently underway include: Medical residents, 

ER nurses, OT, SW, U of M Nursing, U of M RT, Psych Health rounds, burn 
conference (HSC), numerous site specific staff and volunteer training events 
throughout the province.  

3.1.3. Collaboration between CASC and Province to develop a Table Top Display 
on Spiritual Health Services for use at conferences. 
 

4. Promote broader community engagement through effective use of social media, 
newspaper articles, advertising, and collaborative conversations. Highlight the 
inclusive and diverse nature of services and clientele. 
4.1. Enhance coordination of public education activities and events on spiritual 

health and wellness, and spiritual health care.  

http://libguides.lib.umanitoba.ca/spiritualhealth/spiritual
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4.1.1. Doug Koop writing on MAID; Organ Donation, etc.  
4.1.2. Media opportunities (Concordia, Bethania, HSC, Misericordia, others re 

MAID.  
4.1.3. MAID Conference with Mary Holmen. 
4.1.4. Chenene Layne interview on CJOB in December, 2016. 
4.1.5. Kurt Schwarz book launch Moving into Stillness: On Finding Meaningful 

Activities That Nurture and Sustain the Inner Life. 
4.1.6. Jared Redekop article in Canadian Mennonite 
4.1.7. Beth Sawatsky co-authored a chapter in Keeping Reflection Fresh: A 

Practical Guide for Clinical Educators 
 
We love to hear about further initiatives that our members are involved in, and/or ideas 
for new initiatives to educate and raise awareness about value of spirituality in Health 
Care.  
 
 

 
 

Facilitator:  Stepan Bilynskyy (MHC); Contributors: Ron Falk (Eden Health Care), Barb 
Findlay (Simkin Centre), Ferdinand Funk (Bethania), Glen Horst, Jonathan Jandavs-
Hedlin (DLC), Chenene Layne (SBH), Marion Magnusson (IERHA), Kurt Schwarz (HSC).   

To address the strategic goal of developing a base of research that supports leading 
evidence-based practices in Spiritual Care, CASC Manitoba will enhance its efforts to: 

 

1.  Serve as a research hub that will access research work conducted elsewhere, 

communicate relevant research information to members, and encourage local research 

initiatives and knowledge translation and exchange 

1.1 Corresponding to the CASC MB Strategic Plan, the Research Initiatives CASC Manitoba 

Working Group was established in September 2016. The Terms of Reference is attached.  

1.2 The group provides an overview and critical evaluation of relevant literature (in 

progress): 

1.2.1. Myers, Gary E.; Roberts, Rabbi Stephen: An Invitation to Chaplaincy Research: 
Entering the Process. Sponsored by HealthCare Chaplaincy Network, 2014  

3.Research 
Developing the base of research that 
supports leading practices in 
Spiritual Health Services delivery 
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1.2.2. Fitchett, George.  Advancing Chaplaincy Research: Beginning Where You Are. 
PowerPoint, presented on Caring for the Human Spirit® Conference, San Diego, 
California, April 2016  

1.2.3. Selman, Lucy et al: Research Priorities in Spiritual Care: An International Survey. 
October 2014  

1.2.4 Koenig, Harold G. Religion, Spirituality, and Health: The Research and Clinical 
Implications, International Scholarly Research Network (ISRN) Psychiatry, 2012 

1.2.5 Ron Falk is involved in the development of the 2nd Edition of the White Paper 
“Professional Chaplaincy: its Role and Importance in Healthcare” (stakeholders:  The 
Association of Professional Chaplains, The Association for Clinical Pastoral Education, 
The Canadian Association for Spiritual Care, the National Association of Jewish Chaplains 
& The National Association of Catholic Chaplains). He took the lead in an evaluation of 
this document in comparison to recently introduced White Paper by HealthCare 
Chaplaincy Network™ 

1.3 The Initial Provincial Environmental Scan Survey was developed (Glen Horst) in order to 

scan the current involvement of CASC members in research activities; their awareness and 

willingness to be engaged in research as well as possible barriers for such engagement (in 

progress) 

1.4 The group will work with Adel Compton to see if a question pertinent to SH could be 

added to patient satisfaction surveys within the WRHA (in progress) 

2. Develop a spiritual health care culture that values research initiatives and 

evidence-based practice by highlighting material, and educational opportunities that 

promote research literacy, assisting with funding for research projects, and encouraging 

the sharing and publishing of research efforts 

2.1. In order to effectively disseminate research-related information (i.e. world-wide 

and local studies, research methods, etc.) Marion Magnuson is working with the CASC and 

U of M webmasters to create and populate a virtual space, easily accessible to our 

members 

2.2. The group will develop semi-annual Spirituality CASC Research Hub with the 

possibility of bringing relevant speakers to the province  

2.3. End of Life Document (Palliative Care Map) from Simkin Centre (Barb Findlay) 

2.4. Spiritual Assessment Pilot to be introduced in Misericordia Health Centre (Urgent 

Care), St. Boniface Hospital (Hemodialysis) and Riverview Hospital (Pulmonary Rehab)  

3. Collaborate with other professions and establish links with research associations. 

3.1.  Working Group entered  into a dialogue with the Research Chair in Contemporary 

Theology U of W to build avenues for future collaboration  
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Research initiatives Working Group will continuously communicate and collaborate with 
the provincial Spiritual Health Care and Research Working Group 

 

 
To address the strategic goal of delivering accredited CPE training throughout 
the province, CASC Manitoba will enhance its efforts to: 
 

1. Continue with Succession Planning so that qualified supervisors are entering the System. 

Emphasize recruitment by having members identify promising candidates. Two individuals 

are nearing the completion of their provisional supervisor-educator process. Paul Peters 

Derry and Chenene Layne could theoretically be ready to offer CPE units as early as fall 

2017. Both Health Sciences Centre (HSC) and St. Boniface General Hospital (SBGH) have 

plans underway to offer CPE in the future.  There are several other individuals who have 

expressed an interest in pursuing careers as supervisor-educators.  

 
2. Identify, develop and approach potential new markets  

2.1. Explore Con-Ed and Professional Development possibilities with Clergy, Counselors 

and other professionals with overlapping skill sets (e.g. Social Workers, OTs, 

Recreation facilitators, etc.).  

2.2. Volunteer education -Education modules.  

3. Develop ways to make CES more accessible to diverse students and increase retention by 

providing greater flexibility in training opportunities and less onerous processes. Invite 

broader participation, collaborate with stakeholders and the wider community, and remain 

open to ongoing restructuring of the program in ways that continue to meet CASC standards.  

3.1. The former Educators group (consisting of CPE supervisor-educators and provisional 

supervisor-educators, and educators from HSC’s Spiritual Diversity program (Beth 

Sawatsky) has agreed to become the main committee to address the CASC strategic 

plan for Education.  Its first task will be to develop a plan for how CPE courses can fit 

into new diploma or certificate program in Graduate Studies, the new home for CPE 

4.Education 
Delivering accredited Clinical 
Education in Spirituality throughout 
the province 
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units at the U of Winnipeg.  Distance education, breaking CPE down into smaller 

“modules” are being investigated. 

3.2. The CASC Education group is well represented on the provincial government 

Education and Research group lead by Judith Burch and CASC CPE Educators Rep – 

Beth Sawatsky, with members Wilmar Chopyk (Executive Director of IHCAM and 

CHAM) , Stepan Bilynskyy (Misericordia), Marion Magnusson (Rural RHA) and Tim 

Frymire (CPE Supervisor) .  This group has met four times, (Sept. 1, Oct. 6, December 

15, and Jan 25,) to support Judith in the work to advance Education and Research in 

Spiritual Health.  Specifically, the group is supporting efforts to:  

3.2.1. do a survey of what is being done in MB to integrate Spiritual Health in the 

education of health care professionals (doctors, nurses and allied health)  

3.2.2. write a document which will make a business case for the role of Spiritual 

Care and Spiritual Care education within health care. 

3.2.3. connect with Adel Compton (WRHA) to see if a question pertinent to SH 

could be added to patient satisfaction surveys within the WRHA 

3.3. Support CPE program in Brandon and Swan Valley.    

3.4. Develop distance education CPE models.  Distance, evening and weekend CPE units will be 

explored as ways to make CPE more available and attractive. Model from US that offers 

CPE via “telehealth” will be investigated.  
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CASC Manitoba Reports 
 
Regional Education Committee Report 
Michele Barr 
 
The CASC Education Committee began this past year with members Michele Barr (chair), 
Garry Fries, Michele Sala Pastora and Jonathan Jandavs-Hedlin.  Both Garry Fries and 
Michele Sala Pastora stepped down during the term.  I would like to thank them both 
for the work on the committee, but especially Michele Sala Pastora for her many years 
of dedication both to the Education Committee, and as well as for our partnership as co-
chairs for the CASC National Conference in 2014.   
 
Our annual Spring Retreat in 2016 took place at Light of the Prairies on Thursday, June 
2nd, “Physician Assisted Dying and Its Impact on Spiritual Health Practitioners; A 
Reflective, Community Conversation,” and was attended by about 25 people, and was 
facilitated by Mary Holmen.  We were given an overview and brief background of the 
law and Bill C-14 on Medical Assistance in Dying (MAID), and led through a discussion, 
including breaking into small groups for more intimate conversations.  Those who 
attended expressed appreciation for CASC making the time and space for this important 
discussion, and for the time of connection as CASC members. 
 
The Fall Education Event in 2016 provided us with an opportunity to join with and 
support our members in southern Manitoba, as we financially supported and 
encouraged Winnipeg members to “get out of the city” and drive to Morden to attend 
the Eden Lecture Series presentation “Dementia:  The Journey of Forgetting and Being 
Forgotten” which took place on Tuesday, October 25th.  Over 230 participants attended 
this full day education event, of which sixteen are CASC members, including the current 
CPE students.  It was definitely worth the trip! 
 
I have served on the CASC Education Committee for several years, and I am now 
stepping down as chair, but will continue to be an active member of the committee.  I 
would like to thank everyone who has helped me in my role as chair on the committee, 
and to the CASC Executive for their support, encouragement, and incredible amount of 
ideas for education events.  The Education Committee invites you to consider joining 
our committee, so please do not hesitate to contact the incoming chair or myself to let 
us know you’re interested. 
 
Stay tuned for information on upcoming education events for 2017! 
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Regional Admitting & Education Standards Report 
Joanne Biggs 
 
I am pleased to report that the CPE program in Brandon successfully concluded in March 
of 2016 with four students and a Provisional Supervisor, Chenene Layne and myself as 
Supervisor Educator.  The unit at the Victoria General Hospital graduated 6 CPE students 
with Provisional Supervisor Paul Peters Derry and Lynn Granke as Supervisor Educator. 
 
In September 2016 a new program opened at Fred Douglas Lodge under the Provisional 
supervision of Paul Peters Derry, now working with Supervisor Educators Tim Frymire 
and Mary Holmen. 
 
In September Joanne Hollander commenced a first unit in pursuit of advance education 
in the VGH program. 
 
As your representative on the Education Standards Commission at the national level I 
have been participating on a sub committee reviewing the process for Supervisor 
Educator credentials.  It has been noted by educators in other disciplines that the CASC 
process has been lengthy and complex, comparatively speaking. We are currently 
engaged with teleconference sessions in completing a revision of the process.  The new 
proposal includes the current two, possibly three, Provisional teaching experiences, a 
single Associate level teaching experience followed by a year of mentored teaching as a 
full Supervisor Educator, also including some online course work.  This is at the proposal 
stage and will in some form continue as a discussion until the April commission 
meetings.  Lynn Granke has been providing strong team leadership with this process. 
 
You will note that henceforth the term for Teaching Supervisors is now changed to 
Supervisor Educators to harmonize with education standards across other disciplines. 
E.g. education, Health 
 
We are currently waiting on new program possibilities at St Boniface Hospital and the 
Health Sciences Centre.   
 
From a personal perspective, I think that we are recovering from the Riverview event 
and that the great concern it activated in our CASC community has strengthened resolve 
to work together to insure that a future for spiritual care education is envisioned and 
enacted here in Manitoba. 
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Regional Professional Practice Report   
Donald Plett 
 
As of summer 2016 I have been the regional professional practice chair.  Taking on this 
position has also placed me on the Manitoba CASC executive. 
 
Some high lights from the work of the PPC: 
I attended the Professional Practice Commission meetings in Pickering, ON on October 
21-22.   This was my first experience serving on a national CASC commission.  At the 
meeting we had a conversation about increasing CASC membership.  As an initial step 
towards that goal a survey was initiated with over four hundred respondents Canada 
wide.   
 
A CASC document responding to MAID was also initiated and is published for member’s 
use in helping understand where CASC has positioned itself regarding MAID.   
 
Peer reviews completed for 2016, for ratification at AGM in Saskatoon, 2017 
            Paul Peters Derry 
            Kurt Schwarz 
            Donald Plett 
 
Peer reviews to be completed in 2017, for ratification at AGM in 2018   
            Lindsay Drabiuk 
            Gregory Dunwoody 
            Timothy Fenlon 
            Ferdinand Funk 
            Catherine Laviolette 
            Marion Magnusson 
            Margaret McCallum 
            Chenene Layne 
 

Regional Ethics Report 
Tim Frymire 
 
For the last year as your provincial representative on the 
National Ethics Commission (NEC) I took part in four Tele-
conferences (June, July, September and January) and four 
days of face to face meetings- (2 days before the National 
conference in April 2016 and 2 days in Pickering in October).  
At these meetings we worked on issues such as: 
 
 (Used with permission) (of course) 
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 Helping edit and publish two new MAID documents 

 Writing new MAID and Plagiarism case examples for Ethics Education 

Modules 

 Writing new code sections on plagiarism and flow chart of process. 

 Editing and revising Breach of Trust Statement on CASC Membership form 

 Revising and adding to Code sections on Confidentiality and Informed 

Consent  

 Ongoing Review of Ethical Grievance procedures.  

 Participation in group sessions on facilitating change with the CASC board, 

the National Education Standards Commission and the Professional 

Practice Commission. 

 Discussion of cases presented by other Regional Ethics Chairs. 

 Evaluations of recent regional Ethics Education Modules (EEM) 

 

On May 6, 2016, I facilitated a full day Ethics Education Module for 9 local 

members that needed this for peer review. I also facilitated the national on-line 

EEM for 8 members which ran from Oct 30, to Dec 4, 2016.  

Thankfully there have been no formal ethical complaints since our last AGM 
meeting, though I was contacted to discuss ethical concerns.  
I complete my six years as your Regional Ethics Chair with gratitude for the 
opportunity to work with the excellent committed people on the regional 
executive and appreciation for the work of CASC both locally and nationally. It 
has been an honour to serve my colleagues and fellow CASC members in this 
capacity. 
 

Regional Past-Chair/Nominations Report 
Ferdinand Funk 
 
The past four years on the CASC MB Executive have been a fulfilling and life-giving time 
for me. During this time I felt the support and encouragement of many members of the 
organization in the sacred space of leading our provincial body. It has been a wonderful 
journey of discerning, discussing, planning, giving and receiving counsel, celebrating 
successes, and praying for guidance in changing times. The collegial relationships with 
members of our organization as well as stakeholders from a variety of related sectors 
have been very valuable to me. I have thoroughly enjoyed serving our provincial CASC 
community, and I feel blessed for the trust and support that was granted to me on this 
journey. I am confident that the support and encouragement that I received will 
continue as others take their place around the table.  
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In my role as Nominations Chair I was curious about those who served on the CASC MB 
Executive in the past. Below, to the best of my knowledge from reading through 
Minutes dating back to 2003, is a (incomplete) list of members who served on the 
Regional Executive. If anyone has more accurate information, or information that goes 
further back, please forward it to the Executive.  
 

 
 
As I come to the end of my term I am grateful and exited for our slate of nominees who 
share a common passion and concern for the role of the Canadian Association for 
Spiritual Care in our region and nation. These candidates all bring a unique set of skills 
and gifts to benefit our organization and society through their leadership, and I invite us 
all to stand behind them as they represent us in furthering the work of CASC MB.  
 
Currently serving and finishing terms: 
Beth Sawatsky has one (1) year left as Chair, and will then become Past-Chair for one (1) 
year. 
Joanne Biggs has one (1) year left as Regional Admitting Chair. 
Chris Salstrom has one (1) year left as Secretary / Treasurer. 
Michele Barr has finished one three (3) year term as Education Committee Chair and is 
stepping down at this time.  
Tim Frymire has finished two three (3) year terms as Ethics Chair.  
Ferdinand Funk has finished one (1) term as Vice-Chair/Chair/Past-Chair. 
 
 

Chair Vice Chair
Past Chair / 

Nominations

Education 

Committee

Regional 

Admitting
Professional Practice Regional Ethics

College 

Formation

Secretary 

Treasurer
Student Rep

Year 2 Yr Term x 1 1 Yr x 1 1 Yr x 1 3 Yr Term x 2 3 Yr Term x 2 3 Yr Term x 2 3 Yr Term x 2 1 Yr Term 3 Yr Term x 2 1 Yr Term x 3

2003 Mary Holmen Aubrey Hemminger Gilbert Gariepy Hugh Walker Harold King Erica Block

2004 Mary Holmen Tim Frymire Marline Wruck Tim Frymire Catherine Skillin Harold King Erica Block

2005
Helen 

Mikolajewski

2006 John Friesen Joanne Biggs Harry Ritchie Ron Long Doug Longstaff
Helen 

Mikolajewski

2007 John Friesen Mary Holmen Greg Dunwoody Harry Ritchie Doug Kellough Ron Long Doug Longstaff

Helen 

Mikolajewski

2008 John Friesen Greg Dunwoody Harry Ritchie Aubrey Hemminger Ron Long

Helen 

Mikolajewski

2009

Ina Baas-

Penner John Friesen Greg Dunwoody Harry Ritchie Aubrey Hemminger Ron Long Garry Fries

2010

Ina Baas-

Penner

Teresa 

Campbell Greg Dunwoody Lynn Granke Aubrey Hemminger Ron Long Garry Fries

2011

Teresa 

Campbell

Hermann 

Dueck

Ina Baas-

Penner Linda Stokes Lynn Granke Joanne Biggs Tim Frymire Garry Fries

2012

Hermann 

Dueck

Teresa 

Campbell Linda Stokes Lynn Granke Joanne Biggs Tim Frymire Wanda Derksen

2013

Hermann 

Dueck

Ferdinand 

Funk Marion Magnusson Lynn Granke Joanne Biggs Tim Frymire Wanda Derksen

2014

Ferdinand 

Funk

Hermann 

Dueck Michele Barr Joanne Biggs Marion Magnusson Tim Frymire Garry Fries

Jonathan Jandavs-

Hedlin

2015

Ferdinand 

Funk Beth Sawatsky Michele Barr Joanne Biggs Marion Magnusson Tim Frymire Marion MagnussonGarry Fries

Jonathan Jandavs-

Hedlin

2016 Beth Sawatsky

Ferdinand 

Funk Michele Barr Joanne Biggs Dianna Wilde / Donald PlettTim Frymire Stepan Bilynskyy Chris Salstrom Jared Redekop

2017 Beth Sawatsky Joan Crabtree

Jonathan Jandavs-

Hedlin Joanne Biggs Donald Plett Lindsay Drabiuk Stepan Bilynskyy Chris Salstrom Edgar French

2018 Joan Crabtree Beth Sawatsky

Jonathan Jandavs-

Hedlin Joanne Biggs Donald Plett Lindsay Drabiuk Chris Salstrom

2019 Joan Crabtree

Jonathan Jandavs-

Hedlin Donald Plett Lindsay Drabiuk

2020 Joan Crabtree
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Nominations for 2017 positions: 
Vice-Chair /Chair/Past-Chair: Joan Crabtree (4 year term). 
Education Committee Rep.: Jonathan Jandavs-Hedlin (3 year term). 
Professional Practice Chair:  Donald Plett took over from Dianna Wilde who was 
completing Marion Magnusson’s 3 year term. He is letting his name stand for a 3 year 
term.  
Regional Ethics Chair: Lindsay Drabiuk (3 year term). 
Student Rep.: Edgar French (1) year, renewable twice.  
College Formation Rep.: Stepan Bilynskyy has served one (1) year and he is willing to 
serve another one (1) year term.  
 
Positions Support National Programs: 
Canadian Foundation for Spiritual Care Representative: Vacant 
Step 1 Verifier: Vacant 
 

Regional Student Representative Report 
Jared Redekop 

Over the past 12 months I have actively attended and participated in the monthly CASC 
MB Executive meetings. I believe I have brought useful insight to the meetings from a 
student’s perceptive. It was a little bit of a strange year because for about half of my 
term there were no CPE programs running in Manitoba. 

 I am currently in the midst of a CPE unit at Victoria General Hospital and through that 
have been able to connect with the students there. I also connected with the students 
at the Fred Douglas Lodge unit through joint sessions we have had with them. 

 It has been a privilege to serve on the executive team as a student representative and 
very thankful that CASC makes room for students and takes the voices of students with 
great seriousness. I have learned so much about how CASC functions and operates 
which has been very helpful for me as I inform others. It has also been great to witness 
firsthand how much CASC does for, and cares for its members. 

 I want to thank the executive team for the opportunity that I was able to have by being 
the student representative over the past year and look forward to contribute to CASC in 
different ways in the future.  

I will be stepping aside and allowing another student to have the opportunity to take 
this position and add their fresh perspectives.  
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Regional College Development Report 
Stepan Bilynskyy 
 
It is my pleasure and privilege to be the representative of CASC 
MB with The Federation of Associations for Counselling 
Therapists in Manitoba (FACT-MB), formerly known as the 
Manitoba Coalition of Associations of Counselling Therapists, 
(MCACT), formerly known as Manitoba Mental Health Coalition 
(MMHC).  
The Federation is an alliance of professional associations that represent counsellors and 
therapists practicing throughout Manitoba (Any similarity with fictitious events or Trek 
Federation of Planets was purely coincidental).   
The Federation is working with the intention to apply for regulation under the Regulated 
Health Professions Act to promote and ensure public protection, accessibility and 
accountability. 
During this process it is critical that all groups within a province are fully informed of the 
actions being undertaken. Therefore, an information session was held on September 
18th, 2016 facilitated by Barbara MacCallum, CEO of Canadian Counselling and 
Psychotherapy Association. The invitations to Presidents of approx. 16 organizations in 
Manitoba were sent.  
Currently group representation is as follows: The Canadian Counselling and 
Psychotherapy Association MB; The Canadian Association for Spiritual Care MB; the 
Manitoba branch of the Professional Association of Christian Counsellors and 
Psychotherapists; the Music Therapy Association of Manitoba; and the Manitoba 
Association for Marriage and Family Therapy. In addition, representatives from the 
North American Drama Therapy Association, the Canadian Art Therapy Association and 
Spiritual Directors Manitoba are on the lookout for joining the Federation.  

A Memorandum of Understanding is developed and will be signed by the 
representatives of those Associations.  

 The Scope of Practice and Definition were drafted; this document still under 

development. Terminology of the statements was consulted for applicability to 

Spiritual Care practice with Tim Frymire and Judith Burch.  

 The bulk of the officers for the Federation were elected; at this time I (Stepan) 

refrained from taking a position with FACT-MB, as term of the appointment for the 

officers is 2 years and it is likely my last year with the Coalition.  

 A FACT-MB website was developed:  www.FACT-Manitoba.org  

 Currently the group is going over the application process roadmap. 

 Application is understood as the formation of a legislated self-regulated college, 

where legislation is relevant to public policy, i.e. The Regulated Health Professions Act, 

http://www.fact-manitoba.org/
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principal purpose of which is public protection. Self-regulation is related to 

organization(s) that represent the majority of persons carrying on that health 

profession(s) in Manitoba.  

 After submitted, the application will be initially reviewed by the Minister of Health, 

who will decide whether or not investigate if the profession should be regulated under 

the Act; investigation is provided by the Health Professions Advisory Council (HPAC) 

and public hearing may be advised. Should the Minister consider it is in the public 

interest to do so; the application may be approved without investigation.  

 The application is based on ten criteria: Risk of Harm; Sufficiency of Supervision; 

Alternative Regulatory Mechanism; Body of Knowledge; Educational Requirements for 

Entry to Practice; Leadership’s Ability to Favour the Public Interest; Membership 

support and willingness to be regulated; Likelihood of Complying with Regulation; 

Economic Impact of Regulation, Public Need for Regulation and Possible Additional 

Criteria. More information can be obtained from:  

https://www.gov.mb.ca/health/rhpa/docs/application_process.pdf  

 Financial commitment of the member associations will be defined. 

The standard fee to be submitted with an application for self-

regulation under The Regulated Health Professions Act is $2000.00. 

This cost will be split between Associations. There may be some 

additional expenses involved; they will be specified by the HPAC. 

The issue in regards to annual fee for membership in college was 

discussed; it will be suggested in the future, but will not exceed 

$20/year.  

 For the questions and answers to assist you in understanding regulation in Manitoba, 

please visit: http://www.fact-manitoba.org/faqs.html  

Regional Educator’s Group Report 
Lynn Granke 
 
 The educators group consisting of Joanne Biggs, Lindsay Drabiuk, Mary Holmen, Tim 
Frymire, Beth Sawatsky, Paul Peters Derry, Lynn Granke, and Chenene Layne has met to 
focus largely on two areas for the future. 
 
Firstly, to establish a new working relationship with the University of Winnipeg. Given 
the changes within the Faculty of Theology and the conclusion of the Masters of Divinity 
program etc. exploration to anchor CPE within the faculty of Grad Studies. A meeting 
with the director of Graduate Studies, Dr. Mavis Reimer, was encouraging and hopeful. 

https://www.gov.mb.ca/health/rhpa/docs/application_process.pdf
http://www.fact-manitoba.org/faqs.html
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Current discussions regarding future possibilities with a certificate program are being 
considered. 
 
Paul Peters Derry is in the midst of his third provisional unit of CPE, offering an extended 
unit at Fred Douglas Lodge. There are 5 participants in the unit. Mary Holmen and Tim 
Frymire jointly supervise Paul. Clinical work is being done at Misericordia Place, 
St.Boniface, Bethania Mennonite PCH and Fred Douglas. 
 
Chenene Layne is in her second provisional unit at Victoria General, supervised by Lynn 
Granke. This extended unit has 6 participants, 5 of whom do clinical hours at VGH and 
one is at Children's and HSC. 
 
Chenene Layne has been hired at St.Boniface to work as the Supervisor for CPE. 
Chenene anticipates offering an extended unit beginning in the fall of 2017. 
 
Beth Sawatsky is seeking re-approval of a Spiritual Diversity|CPE Program hybrid after 
recent changes on the HSC Executive team caused the original confirmation to be 
suspended. 
 
Changes at the national level of CASC via the Education Standards Commission has 
eliminated the Associate Supervisor level and so once a person completes their 
provisional training they will be able to apply for Certified Supervisor-Educator standing.  
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Regional Finance Report 

Chris Salstrom 
 

 
 

 
 

Revenues Costs Net Comments

Member Dues 2,375.00 0.00 2,375.00 Membership has dropped in 2016.

Event Fees

AGM 540.00 522.00 18.00

National Conference 1,000.00 (1,000.00) Per by-laws $1000 was provided to new vice-chair to attend National Conference

Educational Events 0.00 1,000.00 (1,000.00) Fall workshop - Eden Health Care Services 

Retreats 835.00 427.00 408.00 No expenses for airfare, hotel or large speaker fees resulted in a surplus

Books 0.00 0.00

Visioning Costs 252.67 (252.67) Visioning meetings expense re: motion at 2016 AGM 

Miscellaneous revenues 79.56 0 79.56 Interest on GICs purchased with general funds 

Administration Costs

Office Expenses 94.52 (94.52) CASC gathering to celebrate Specialists/award winners etc

Postage 0.00 0.00

Miscellaneous costs 322.77 (322.77) Fees to the US Spiritual Care Assn to enroll and take test of competencies

Totals 3,829.56 3,618.96 210.60

Assets

Cash 8,151.75 Cash in the general bank account 

Accounts Receivable 0.00

Other Assets 0.00

Prepaid Expenses 0.00

Term Deposit 1 - College Development 5,027.62 (100 Day Instrument) Held for College development until committee requests donated by CASC MB

Term Deposit 4 - College Development 3,028.50 (1 year instrument) Held for College development until committee requests

Term Deposit 2 - General 100 day rolling 2,508.31 General funds invested 

Term Deposit 3  - General 1 year rolling 7,571.25 General funds invested 

Total Assets 26,287.43

Liabilities and Equity

Current Liabilities 40.00 (Gift for J. Christie) Funds for gift not paid out

Unearned Revenues

Long Term Debt 0.00

College Interest Payable 56.12 Interest payable on TD 1 and TD 4

College Development 3,000.00 TD 4  donated by CASC National due to College Development

Capital 0.00

Retained Earnings 22,980.71 Accumulated Earnings of CASC throughout all years

YTD Revenue (Loss) 2016 210.60 Current year's Surplus or (Loss)

Total Liabilities and Equity 26,287.43

Difference 0.00

Income Statement - CASC Manitoba December 31, 2015

Balance Sheet - CASC Manitoba as at December 31, 2016
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REPORT ON THE CANADIAN FOUNDATION FOR SPIRITUAL CARE 
Ron Long 
 
I am delighted to report that the Foundation has now passed the quarter million dollar 
mark which means we have increasing opportunity to serve our members with bursaries 
to help cover the costs of CPE and PCE Education and to provide research grants to 
assist those doing research demonstrating the value of spiritual care and counselling. To 
date the foundation has provided over $63,000 to 36 students in the form of bursaries 
and 24 research projects in the form of research grants over the last 12 years. The year 
ended with a net investment value of $263,770.  The Foundation has had a return of 
7.9% YTD.  This year $7,000 was allocated for three CPE bursaries and three research 
grants.  
The Harold and Doreen King’s Education endowment fund of $50,000 in 2015 has 
encouraged the Broad to explore other ways that donations can be made. As result a 
brochure entitled, “LEGACY GIFT” was developed and it will be circulated at the various 
CASC regional gatherings as well as the CASC convention in Saskatoon, Sask. in April 
2017. In addition Kim Bustard has initiated a blog to participate in health promotion for 
members of CASC with a focus on fund raising for the Foundation. Information on this 
project was circulated to members of CASC during the month of January.  Audrey in 
Saskatchewan has reported that plans for the Fun/Run/Walk are well underway for 
2017 conference in Saskatoon. By the way the Manitoba Region of CASC for the third 
year in a row won the trophy for raising the most amount of funds in the Fun/Run event 
in comparison to other regions of CASC. Last year the Manitoba Region sponsored a 
Fun/Run event at the Assiniboine Park on the same day that event takes place at the 
conference where some five people participated under rainy, cold conditions and then 
met for breakfast at the family restaurant at Assiniboine Pk. I recommend that we do it 
again this year.   
In the spring of 2016 Harold King and Ron Long initiated a newsletter entitled, “Friends 
of the Foundation” which shared some stories of retired members of Manitoba region 
of CASC as a way to keep in touch with other members that are retired throughout 
Canada and who have had a significant role in the past history of CASC. The Atlantic 
Region produced a second newsletter in December that shared stories of a number of 
people in the Atlantic Region. The board hopes to publish two newsletter hopefully from 
other regions highlighting the various activities of retire members of CASC. 
The following are members of the Foundation Board: President, Don Miser; Past Pres. 
Buffy Harper; Treasurer Brian Walton; Michael Pasche, B.C.; Angela King, Alberta; 
Audrey Mierau Bechtel, Sask; Ron Long, Mb; Jan Kraus, Ont. Central and North; John 
Vlainic, Ont. South West; Catherine Tyndall, Ont. NE; Phil Joudrey, Quebec; Kim Bustard, 
Atlantic. 
I have appreciated representing Manitoba on the Foundation Board. My term ends in 
April 2017 and I have contacted Teresa Campbell as a possible replacement for Mb. 
During the year the Board met four times by a telephone conference call.   
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Reports from Affiliated Organizations 
 

WRHA Spiritual Health Report 
Adel Compton 
 
WRHA Regional Director Spiritual Health Services Report (Adel Compton) 
2017 CASC Annual General Meeting 
 
This report acknowledges and thanks CASC and all its members for significant time and 
committed efforts spent making a positive difference locally, regionally, nationally and 
internationally in this past year. It is truly rewarding to be collaborating in many working 
groups, committees and projects with WRHA and the added excitement with CASC 
connections through provincial committees and working groups.  
 
In the area of promotion i) partnerships with WRHA, Interfaith Health Care Association 
and Misericordia Health Centre allowed us to bring the first HealthCare Chaplaincy 
webcast to Winnipeg April 2016. This year from March 13-15, 2017 we are thankful that 
continued partnering with the provincial Coordinator Spiritual Health Care, WRHA, 
IHCAM and Seven Oaks General Hospital as host site allows us to present the second 
Health Care Chaplaincy Conference webcast. Partnership support makes it possible for 
the conference sessions to be available at no charge to participants. Please come and 
check it out.                     ii) presentations continue to be offered as increased requests 
for Spiritual Health representation on more and more WRHA committees and working 
groups is happening. Watch for new resources being co-created with input from 
Spiritual Health Services including “Final Days of Care Long Term Care Resource Guide”, 
webinar education modules to accompany the Final Days Resource Guide, an ACP End of 
Life Resource, End of Life Education, Cherry Blossoms and Three Wishes. Be sure to read 
Doug Koop’s articles on MAID (medical assistance in dying). 
 
In the area of education CASC representation has been significant on working groups 
reviewing clinical job descriptions as well as ongoing review of provincial Core 
Competencies informing recommendations for education. Thank you. 
 
In the area of integration at least two new regional policies have reinforced the need for 
interdisciplinary healthcare teams to be aware of the services and support Spiritual 
Health Services can bring to improve patient experience and support increased 
engagement of staff when holistic health care is being delivered. Projects initiated by 
VGH Spiritual Health Services like the Cherry Blossoms Project are being well received 
and adopted at other sites. Three Wishes has recently been initiated at Grace Hospital. 
As projects and information becomes known and available every effort is made to share 
within the region and between sites to improve continuity and consistency of 
experience from site to site. The workplace measurement tool continues to be used at 
every site. 
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Finally, Manitoba’s spiritual health strategic plan invites us to collaborate with all other 
stakeholders in the healthcare system in a constantly changing context. Together we 
aim  to steadily improve access to it for all people (equity), to make it culturally safe 
(respect) to expose people to what spirituality means as it impacts their health choices 
and to keep shaping excellence and best practices for education and spiritual health 
service delivery.  

 
Provincial Spiritual Health Report  
Judith Burch, Provincial Spiritual Health Care Coordinator 

A provincial planning group, made up of provincial and regional representatives, 
spiritual health care professionals and a diverse range of stakeholders, including CASC, 
has been working diligently this year in support of an implementation plan for 
Manitoba’s Spiritual Health Care Strategic Plan. CASC is represented on a number of 
working groups on matters pertaining to the promotion, education, integration of and 
access to spiritual health care. Through this collaborative work, regional resources have 
been created to help promote and educate regional staff, and work is underway on an 
update to the provincial spiritual health care core competency document. 

The Mental Health and Addictions Branch greatly values our continued partnership with 
CASC and our other community partners to enhance spiritual health care for 
Manitobans. 
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CASC Manitoba 
Annual General Meeting 

Concordia Village 
March 10, 2016 1830 

 
Attendance: Ferdinand Funk; Kathleen Rempel Boschman; Tim Frymire; Ron Long; Lois 
Litz; Lynn Granke; Gerry Derksen; Chris Salstrom; Diana Wilde; Beth Sawatsky; Jonathan 
Jandavs-Hedlin; Stepan Bilynskyy; Greg Dunwoody; Margot Lavoie; Ron Falk; Don Plett; 
Jo-Anne Hollander; Paul Peters Derry; Chenene Layne; Jared Redekop; Kurt Schwarz; 
Lori Jorgenson; Garry Fries; Hermann Dueck; Joanne Biggs; Peter Dyck; Joan Crabtree; 
John Friesen; Judith Doell-Froese & Joe Ball (via Skype).  
Regrets: Michele Barr 
Guests: Adele Compton, Judith Burch, Marc Doucet (via Skype) 
 

1. Call to Order and Reflection:  

a. Reflection; Ferdinand F. – Christian Schwartz – 8 Quality Characteristics of 

Natural Church Development 

 

2. Greetings: 

a. Marc Doucet — Message of encouragement via Video to MB CASC 

i. Encouraged us regarding the College formation group 

b. Judith Burch — Provincial Spiritual Health Care Coordinator  

i. Belief that we can become a centre for excellence 

ii. Talked about 2012 Spiritual Care Plan and the delays in putting 

the plan into place 

iii. Goals and priorities discussed; much of this in rural and remote 

areas 

iv. Working groups are being formed and the plan is in place 

v. Faith diversity is being sought for this plan 

vi. There were questions raised about fund cutting at the Grace for 

emergency Spiritual Care services – funding restricts the 

coordinator as well 

vii. There was a question about whether work would continue during 

the election period – it was confirmed that work continues during 

this time. 

 

3. Approval of Agenda; 

a. Approved by consensus  
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4. Review and Acceptance of Minutes –  

a. March 12, 2015 (Refer to report book) 

 

MOVED acceptance of the minutes as presented.  SECONDED 

Garry Fries. 

CARRIED 

 

5. Honoring our retirees — Lynn Granke 

-Tim Frymire: There was a tribute, a song and a limerick 

 

6. Business Arising: 

a. CASC MB Strategic Plan Presentation, Discussion & Approval 

i. Drafted Strategic plan was presented by Ferd Funk in summary 

form 

ii. Purpose, SWOT analysis  

iii. 4 strategic priorities 

1. Professionalism 

2. Promotion, Marketing 

3. Research 

4. Clinical Education – sustainability of CPE 

Discussion ensued around research and the ways in which 
research is being conducted and introduced into CPE in the 
region.  Relationships and teams figured into the discussion 
prominently. 
The question was asked when the document would be 
released publicly.  If approved tonight, it will be released when 
printed. 
MOVED by Lynn Granke that the document be approved 
subject to grammatical corrections.  SECONDED by Joanne 
Biggs.   

    CARRIED 
 

b. Allocating/Investing CASC MB Funds – tabled until Finance report 

 

7. Committee Reports: (Reports are not attached and can be found in the Report 

book emailed out to all MB members.) 

 

a. Executive Chair - Ferdinand Funk 

i. Spoke of by-law changes 

ii. Thanked outgoing Student Rep Johnathan and incoming rep Jared  
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b. Education Chair - Michele Barr  

c. Chair of Regional Admitting Committee - Joanne Biggs 

i. Spoke of Brandon CPE unit and rural unit 

ii. 3 candidates for Specialist Certification 

iii. Challenges for finding a welcoming space for the CPE program 

iv. No candidates for admission for advanced education 

v. Working group to find future sites for education  

d. Chair of Regional Professional Practice - Dianna Wilde 

i. Recertification of members every 5 years: 

1. Hermann Dueck and Ron Falk 

2. 5 members who will need to recertify in the coming year 

3. Hermann Dueck asked the group if they were interested in 

an Ethics group to email Tim 

e. CPE Supervisors Representative – Lynn Granke  

i. There are students who wish to take the course, but there are not 

enough units to run the courses. 

f. Students Representative — Jonathan Jandavs-Hedlin 

i. Spoke of student discounts and then thanked the group for the 

time on the committee 

g. Nominations – Beth Sawatsky 

i. CPE Supervisors recommended the Students rep, thank you to 

them for the recommendation. 

h. Chair of Regional Ethics - Tim Frymire 

i. Regional investigations on complaints and grievances is what this 

committee does 

ii. Training in peer counseling and training at the National 

Conference as this is the best outcome 

iii. No investigations this year 

i. College Development - Stepan Bilynskyy 

i. Thanked National for recognition of College Development 

ii. Talked about the $5000 and $3000 investments that CASC has 

made on behalf of College Development until needed. 

iii. Asked for someone to lead college development 

iv. Question about integration with the college of Social Work – they 

currently do not wish to integrate their college with another 

organization 

j. Secretary Treasurer - Chris Salstrom 

i. Per audit recommendations, CASC bookkeeping has been changed 

to an accrual accounting system from a cash accounting system.   

ii. Treasurers report Attached.  (See Report Book) 
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iii. Spoke to investments. 

iv. There was a question about the amount of bursaries awarded this 

year 

k. Canadian Foundation for Spiritual Care Regional Representative - Ron 

Long 

i. The fund has grown $15,000 in the last year 

ii. 2 years in a row, Manitoba has been the most generous region 

towards the fund 

iii. Jonathan said that he would organize the Winnipeg Fun Run the 

same day as the run in Vancouver 

iv. Planned giving program implemented. 

v. Working on electronic newsletter for Friends of the Foundation. 

vi. Thanked the region for its support. 

l. The Empathy Project (Corrections) – verbal report at AGM -  Greg 

Dunwoody. 

i. Develop empathy for the victims, the inmates, the families and 

the communities. 

ii. Funding for up to ten projects in Federal penitentiaries. 

iii. It is chaplain-driven – developing empathy for victims of crime: 

primary and secondary victims. 

MOTION to adopt the reports as presented Lynn Granke.  SECONDED by 
Paul Peters-Derry.   
CARRIED 
MOTION to accept the By-Laws as presented Garry Fries.  SECONDED by 
Lori Jorgenson.  
CARRIED 
Non-Committee Reports  

a. Adel Compton— Regional Director, Spiritual Health Services, Winnipeg Regional 

Health Authority  

i. Looking for broader understanding of work and quality 

ii. Value and professionalism 

iii. End of life conversations and engendering trust in relationships 

are two valuable skills our role brings to the health care arena 

iv. No on-call fund for Grace or Vic for emergencies.  This is a 

concern – this is true in the rural settings also.   

MOTION to accept the reports from related associations as presented 
Tim Frymire.  SECONDED by Garry Fries.  
CARRIED 
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8. New Business 

 

9. Blessing of outgoing Officers; 

a. Jonathan Jandavs-Hedlin 

 

10. Commissioning of New Officer - Ferdinand Funk 

1. Jared Redekop —Student Representative 

 

11. Adjournment; 20:05 

 

 
 
 
 


